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ATTACHMENT 198/1 
UAF Faculty Senate #198, April 7, 2014 
Submitted by OSYA Selection Committee 
 
 
MOTION:  
 
 
The UAF Faculty Senate moves to confirm the nomination of Franz Meyer for the 2013-2014 
Outstanding Senator of the Year Award. 
 
 

EFFECTIVE:  Immediately 
 
RATIONALE: The selection committee has carefully reviewed the nominations 
according to the award criteria, and forwards the nomination of Franz Meyer as 
Outstanding Senator of the Year for confirmation by the Faculty Senate.  Procedure 
stipulates that a simple majority vote of the Senate shall confirm the nomination, and a 
formal resolution shall be prepared for presentation to the recipient at the May meeting.  
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ATTACHMENT 198/2 
UAF Faculty Senate #198, April 7, 2014 
Submitted by Administrative Committee 
 
 
MOTION:  
 
 
The UAF Faculty Senate moves to affirm the election of M. Syndonia Bret-Harte as the Faculty Senate 
President-Elect for 2014-2015. 
 

EFFECTIVE:  Immediately 
 

 RATIONALE: A single nomination has been accepted for the President-Elect  
 position.  Unless further nominations are made and accepted, a secret ballot election  
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shaping the university’s response to these changes.  Some current issues and efforts include continuing 
the revitalization of the general education requirements at UAF, achieving greater alignment between 
the curricula among different campuses in the UA system without compromising UAF standards, and 
intelligently serving student needs as distance education becomes a more prominent component of 
instruction.   
 
The current Senate leadership has done an excellent job of creating good channels of communication 
between the UAF administration and the Senate.  I would like to build on this work to continue to 
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ATTACHMENT 198/3 
UAF Faculty Senate #198, April 7, 2014 
Submitted by Administrative Committee 
 
 

2014 FS Election Results 

College of Liberal Arts 
Representatives Alternates 

Arts & Communication –   
      Brian Cook (16) 

Arts & Communication –  
 Karl Knapp (15) 

English & Humanities –   
      Chris Coffman (15) 

English & Humanities –  
 Alicia Hall (16) 

Language & Culture –  
      Anna Berge (15) 

Language & Culture –  
 Patrick Plattet (16) 

Social Sciences –  
      Amy Lovecraft (15) 

Social Sciences –  
 Chanda Meek (15) 

Applied & Distance Program –    
 J. Rob Duke (15) 

Applied & Distance Programs  – 
 Vacancy 

At large – Diana Di Stefano (16) At large – Wendy Croskrey (15) 
At large – Walter Skya (16)  

  

Libraries 
Leslie McCartney (15) Elizabeth Humrickhouse (15) 
Dennis Moser (16)  

 

 
 

 

College of Natural Sciences & Mathematics 
Representatives Alternates 

Elizabeth Allman (16) Ataur Chowdhury (15) 
Mark Conde (15) Falk Huettmann (16) 
Donie Bret-Harte (15) Brian Rasley (15) 
Cathy Hanks (16) Vacancy (16) 
David Maxwell (16)  
Franz Meyer (15)  
Margaret Short (15) – Going on 
Sabbatical; remainder of term to be 
filled by Rainer Newberry 

 

 
 
 

 

College of Rural & Community Development 
Representatives Alternates 

Bill Barnes (15) – UAF CTC Diane McEachern (15) - KUC 
Barbara Blake (16) - DANSRD Joshua Peter (16) – UAF-CTC 
Galen Johnson (15) – UAF CTC Sandra Wildfeuer (16) - CRCD 
Todd Radenbaugh (15) - BBC  
Jane Weber (16) – CRCD  
Cathy Winfree (15) – UAF CTC  

 
 

 

College of Engineering & Mines 
Representatives Representatives 

Chris Hartman (16) Jenny Liu (16) 
Orion Lawlor (16) Rorik Peterson (15) 
Debu Misra (15)  
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2014 FS Election Results 
– continued 

  
 

School of Natural Resources and Extension 
School of Natural Resources & Agriculture* 

Representatives Alternate(s) 
Julie L. Joly (15) John Yarie (16) 
David Valentine (16)  

Cooperative Extension Service*  
Representatives  Alternate(s) 

Julie Cascio (16) Mara Bacsujlaky (16) 
Leslie Shallcross (15)  

 
*Reference Bylaws, Sect. 1 (Article III Membership) subsection E. 

  
 

School of Education 
Representatives Alternate(s) 

Joanne Healy (15) Phil Patterson (15) 
Joan Hornig (16)  
  

 
  

School of Fisheries & Ocean Sciences 
Representatives Alternates 

Sarah Hardy (15) Brian Himelbloom (16) 
Andrew McDonnell (16) Vacant (15) A.M. now a rep 
Lara Horstmann (15)  
Allison “Sunny” Rice (16)  
  

 
  

School of Management 
Representatives Alternates 

Ken Abramowicz (16) Charlie Sparks (15) 
Ping Lan (15)  
  

 
Geophysical Institute 

Representatives Alternate(s) 
Jonathan Dehn (15) Gerhard Kramm (15) 
Andrew Mahoney (16)  
  

 
Int’l Arctic Research Center 

Representatives Alternate(s) 
Jessie Cable Young (15) Jessica Cherry (15) 
Georgina Gibson (16) 
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These regulations shall apply to all of the units within the University of Alaska Fairbanks, except in so 
far as extant collective bargaining agreements apply otherwise.  
 
The provost is responsible for coordination and implementation of matters relating to procedures stated 
herein.  
 
 

CHAPTER II  
 

Initial Appointment of Faculty  
 
 

A. Criteria for Initial Appointment  
Minimum degree, experience and performance requirements are set forth in “UAF Faculty 
Appointment and Evaluation Policies,” Chapter IV. Exceptions to these requirements for initial 
placement in academic rank or special academic rank positions shall be submitted to the chancellor 
or chancellor’s designee for approval prior to a final selection decision.  
 

B. Academic Titles  
Academic titles must reflect the discipline in which the faculty are appointed.  
 

C. Process for Appointment of Faculty with Academic Rank  
Deans of schools and colleges, and directors when appropriate, in conjunction with the faculty in a 
unit, shall observe procedures for advertisement, review, and selection of candidates to fill any 
vacant faculty position. These procedures are set by UAF Human Resources and the Campus 
Diversity and Compliance (AA/EEO) office and shall provide for participation in hiring by faculty 
and administrators as a unit.  
 

D. Process for Appointment of Faculty with Special Academic Rank  
Deans and/or directors, in conjunction with the faculty in a unit, shall establish procedures for 
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b.  express positive regard for students, develop good rapport with students, show 
interest/enthusiasm for the subject;  

 
c. emphasize and encourage student participation, ask questions, frequently monitor student 

participation for student learning and teacher effectiveness, are sensitive to student diversity;  
 
d.  emphasize regular feedback to students and reward student learning success;  
 





 

13 
 

 
f.  Scholarly reviews of publications, art works and performance of the candidate.  
 
g.  Citations of research in scholarly publications.  
 
h.  Published abstracts of research papers.  
 
i. Reprints or quotations of publications, reproductions of art works, and descriptions of 

interpretations in the performing arts, these materials appearing in reputable works of the 
discipline.  

 
j.  Prizes and awards for excellence of scholarship.  
 
k.  Awards of special fellowships for research or artistic activities or selection of tours of duty at 

special institutes for advanced study.  
 
l. Development of processes or instruments useful in solving problems, such as computer 

programs and systems for the processing of data, genetic plant and animal material, and 
where appropriate obtaining patents and/or copyrights for said development.  

 
m.  PUBLICATIONS IN FOREIGN JOURNALS ARE STANDARD IN THE DISCIPLINE. 

CANDIDATES WILL SUPPLY A TRANSLATION OF THE TITLE OF ANY WORK IN 
A LANGUAGE OTHER THAN ENGLISH AND ARE ENCOURAGED TO PROVIDE 
AN ABSTRACT IN ENGLISH AS WELL AS A DESCRIPTION OF THE JOURNAL. 

 
 
D.  Criteria for Public and University Service  

Public service is intrinsic to the land grant/sea grant/space grant tradition, and is a fundamental part 
of the university’s obligation to the people of its state. In this tradition, faculty providing their 
professional expertise for the benefit of the university’s external constituency, free of charge, is 
identified as “public service.” The tradition of the university itself provides that its faculty assumes a 
collegial obligation for the internal functioning of the institution; such service is identified as 
“university service.”  
 
1. Public Service  

Public service is the application of teaching, research, and other scholarly and creative activity to 
constituencies outside the University of Alaska Fairbanks. It includes all activities which extend 
the faculty member’s professional, academic, or leadership competence to these constituencies. It 
can be instructional, collaborative, or consultative in nature and is related to the faculty 
member’s discipline or other publicly recognized expertise. Public service may be systematic 
activity that involves planning with clientele and delivery of information on a continuing, 
programmatic basis. It may also be informal, individual, professional contributions to the 
community or to one’s discipline, or other activities in furtherance of the goals and mission of 
the university and its units. Such service may occur on a periodic or limited-term basis. 
Examples include, but are not limited to:  
 
a.  Providing information services to adults or youth.  
 
b.  Service on or to government or public committees.  
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i.  Mentoring OF FACULTY.  
 
j.  Prizes and awards for excellence in university service.  
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ATTACHMENT 198/5 
UAF Faculty Senate #198, April 7, 2014 
Submitted by Administrative Committee 
 
 
MOTION:  
 
 
The UAF Faculty Senate moves to amend the Bylaws of the UAF Faculty Senate, Section 3, Article V:  
Committees, subsection E., Permanent Committees, to create a new Information Technology 
Committee. 
 
 

EFFECTIVE:   AY2014-15 
 
RATIONALE:   The creation of this new committee supports the need for UAF Faculty Senate to be 
able to address information technology issues and needs affecting all aspects of faculty work at this 
university.  The Office of Information Technology has also expressed its willingness to work with 
such a committee in addressing needs and issues (e.g., criteria and strategies for addressing standards 
for a UA course management system).  

 
************************** 

 
BOLD CAPS = Addition 
[[ ]] = Deletion 
 
UAF Faculty Senate Bylaws, Section 3, Article V: Committees, subsection E.: 
 
E. The standing and permanent committees of the Senate are:  
 
… 
 
PERMANENT 
 
9. THE INFORMATION TECHNOLOGY COMMITTEE WILL ADDRESS INFORMATION 
TECHNOLOGY ISSUES AND NEEDS AFFECTING ASPECTS OF WORK FACULTY 
ENGAGE IN.  THEY WILL ALSO BE THE RECOGNIZED COMMITTEE TO WORK WITH 
REQUESTS SUBMITTED FOR CONSIDERATION BY THE OFFICE OF INFORMATION 
TECHNOLOGY (OIT).  
 
MEMBERS SHALL BE APPOINTED BY THE FACULT REITTED 
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evaluation features important to UAF and addressed more of those considerations or addressed them more 
adequately than the other systems considered. 

 

Part 3:  A workgroup should be formed by the Provost and Faculty Senate Leadership to help design, 
oversee, and evaluate a pilot of eXplorance/Blue that is appropriate for UAF 

 To capture all relevant input, this workgroup shall include representation from faculty, staff (incl. the Office 
of Information Technology), and administration. The Faculty Senate shall be represented through at least one 
representative of the FDAI committee. To preserve the expertise collected throughout the course of this study, 
the membership of this new workgroup should show some overlap with the membership of the outgoing 
Electronic Course Evaluation team.   
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ATTACHMENT 198/7 
UAF Faculty Senate #198, April 7, 2014 
Submitted by Faculty Affairs Committee 
 
 
RESOLUTION:  

 
Whereas the State of Alaska in 2008, contracted the McDowell Group to do an extensive study on the 
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1. Initiate, plan, oversee implementation of, and review the preparation and offering of the 
academic program, after appropriate involvement of members of the department and 
consultation with the dean. 

 
2. Ensure interdepartmental coordination and cooperation. 
 
3. Take leading role in ensuring academic program quality. 
 
4. Ensure reports are prepared as needed. Ensure that course [[schedule]] SCHEDULES 
 are prepared in a timely manner. 
 
5. Ensure catalog is current. 
 
6. Supervise departmental office and ensure that files and records are maintained. 
 
7. Keep the dean informed of departmental and faculty activities. Act as a liaison with the 

University community.  
 

B. Personnel 

1. Coordinate [[and evaluate]] professional activities of all members of the department, to include 
providing guidance to faculty concerning expectations regarding promotion and tenure. 
[[Request and obtain faculty activity reports as appropriate to this process]]. 

 
2. Provide recommendations for appointments, [[promotion]], sabbatical leaves, [[tenure]], and 

release of faculty after consultation with members of the department. 
 
3. Review and recommend to dean/director workloads IN CONSULTATION WITH AND 

as proposed by faculty members. 
 
4. Take lead role in departmental faculty and staff recruitment and retention. 
 
5. Provide for the management and supervision of support staff. 
 
6. Appoint appropriate committees within the department. 
 
7. Facilitate support for faculty teaching, research and service activities. 
 
8. Function as spokesperson and advocate for the department, both within and outside the 

 University community.  

C. Students 

1. Administer the departmental student advisement program and counsel students. 
 
2. Recruit students in cooperation with other members of the department and the dean. 
 
3. Act on student petitions. 
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4. Provide for the management of student assistants. 
 
5. Address student concerns as appropriate.  
 

D. Budget, Inventory, Facilities, Etc. 
 

1. Initiate resource and budget requests with justifications. 
 
2. Maintain fiscal control of departmental budgets. 
 
3. Ensure upkeep of equipment and facilities assigned to the department. 

 
III. ELECTION AND TERMS OF SERVICE OF THE DEPARTMENT CHAIR 
 
A. Departments Involved 
 
The procedures will apply to every unit that is considered a department.  
 
B. Eligibility to Vote 
 
All full-time faculty members holding academic rank who are affiliated with the department are 
eligible to vote. THOSE ELIGIBLE TO VOTE MUST BE REPRESENTED EITHER BY 
UNITED ACADEMICS (UNAC) OR BY UNIVERSITY OF ALASKA FEDERATION OF 
TEACHERS (UAFT) [[Visiting faculty who are in an academic rank position are eligible to vote]]. 
 

A full-time faculty member currently holding academic rank is affiliated with a department if: 

[[1) the chair of that department evaluates the faculty member or;]] 

[[2)]] 1) the chair of [[the]] THAT department reviews the faculty member's workload 
agreement. 

 
C.  Eligibility to be Nominated and Serve as Department Chair  
 
Only tenured members of a department who are eligible to vote are eligible to be nominated and 
serve as department chair. [[Only in exceptional circumstance,]] Where the majority of the 
department faculty feel that options are severely limited, [[should there be deviation]] THEY 
MAY ELECT TO DEVIATE from this policy.  
 
D. Procedures for Elections 
 

1. By March 15, those faculty in the department who are eligible to vote will establish a list 
of nominees for department chair. The names of the nominees will be placed on an official 
secret ballot for the department and distributed from the dean's office to those faculty eligible 
to vote. 

 
2. Faculty members eligible to vote but who are absent because of sabbatical leave, leave of 
absence, or for other official reasons will be provided with an absentee ballot. 





 

24 
 

ATTACHMENT 198/9 
UAF Faculty Senate #198, April 7, 2014 
Submitted by the Curricular Affairs Committee 
 
 
Curricular Affairs Committee 
Meeting Minutes 10 March  2014               1-2 pm Kayak Room 
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Perspectives on the Human Condition Transfer Courses 

HIST F100X--Modern World History 

ECON/PS F100X--Political Economy 

ANTH/SOC F100X—Individual, Society and 
Culture 

Introductory courses in different social sciences  

ENGL/FL F200X--World Literatures An introductory course in the humanities 

ART/MUS/THR F200X, HUMS F201X, ANS 
F202X--Aesthetic Appreciation 

an introductory course in the arts which does 
not stress skills acquisition 

BA F323X, COMM F300X, JUST F300X, NRM 
F303X, PHIL F322X,  
PS F300X--Ethics (Values and Choices) 

an upper-division course in ethics, or, with 
approval of the philosophy department, a lower-
division course in ethics 

 
We need a strong justification, with some data.  The Provost seems to strongly support this.  Would it 
be wrong /unwise for us to ask her to make a public statement in support??? 
 
B.  Unified UA Calendar – is it coming our way??? 
     Presumably we'll know better after the Febr BOR meeting.  If the BOR do mean business, 
how do we go about negotiating with UAA & UAS???  Not to be settled today. 
 
There was a brief discussion about the origin of this idea and how to proceed.  It will take an effort by 
each of the three faculty senates.   
 
4.   New Business 
     Probation policy revision.  Plans are afoot to significantly modify the probation policy next 
fall.  In the meantime, Dean (and Vice Provost) Fitts has asked CAC to consider the motion 
listed on the next page.  
 
Curricular Affairs Committee passed the following motion with some additional revisions.  The final 
revision is shown just below: 
 PROBATION 
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EFFECTIVE:  Fall 2014 
 
RATIONALE:  While an academic plan is an important tool for students on probation, the current 
policy is neither being followed nor enforced. The dean and advisor may still impose additional 
conditions on probation students, including the preparation of an academic plan, but the 
requirement that one be filed before a student is allowed to register is confusing and difficult to 
enforce.  

 
********************** 

 
CurrentUAF Catalog 
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ATTACHMENT 198/10 
UAF Faculty Senate #198, April 7, 2014 
Submitted by the Unit Criteria Committee 
 
 
UAF FACULTY SENATE UNIT CRITERIA COMMITTEE 
MINUTES: Tuesday, February 18, 11:30-12:30   Kayak Room   Participants' PIN:  5336747 

 
Present in the room: Xavier, Mark, Chris. 
Online: Steve, Cathy Tori, Leif, Debu. 
Absent: Christine Cook. 
 
Foreign Languages Representative: Joseph Josef Glowa    

 
I. Housekeeping 

 
1. Approval of Agenda 
Approved 

 
2. Approval of Minutes from 1/21/14 Meeting.  See attachment. 
Xavier :  Has the calendar for permanent meetings been finalized?  
Answer:  Addressed in Item 1(c).  
Question:  Have we got a list of criteria that we will be discussing this semester? 
Answer:  That is a question for Jayne.   

 
II. Department of Foreign Languages and Literatures:  Reaffirmation of Existing Unit 

Criteria 
 
Associate Prof. Josef Glowa attende
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III. Continued Discussion of Committee Bylaws 
 
See attachment:  

• Proposed Bylaws. 
 
Chris:  Who should remove “track changes” entries (strikethroughs etc) after 
we discuss some proposed criteria? Chris suggested the units should “clean up” 
these items before the approved document goes forward to the full senate. But 
Mark noted that this means he document will be worked on by people other than 
the committee after the approval step. Mark suggested that we request both a 
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ATTACHMENT 198/12 
UAF Faculty Senate #198, April 7, 2014 
Submitted by the Core Review Committee 
 
 
Core Review Committee 
Minutes from February 27, 2014 Meeting 
 
Voting members: 
Miho Aoki (Chair), Walter Skya, Jennifer Schell 

Non-voting members: 
Caty Oehring, Allan Morotti, Holly Sherouse, Andrea Schmidt, Carol Murphrey (via phone) 
 

1. Petitions 
The committee reviewed two petitions. One of them was for petitioning a seminar course to be 
counted as a writing intensive course. The course was not a writing intensive course, but the 
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1. Meeting minutes from January 31st meeting 
The committee edited and approved the meeting minutes from January 31st. 
 
About MATH 194 (X) Preparation for Calculus (trial course): The trial course cannot have “X” 
designation. Until the course turns into the regular course with a permanent course number, 
students have to petition to fulfill the core math requirement with this course. The committee 
discussed blanket approval for this course. The registrars office like to have the approval from 
the committee chair every semester. The chair can use the core petition form for this approval. 

 
2. Petitions 

There were no petitions to review in this meeting. 
 

3. Core Course Proposals 
The committee reviewed 2 new course proposals, ANTH 314 (W) and ANTH/LING 435.  
 

4. OW Course Assessment Spring 2014 
Miho has requested but not obtained the list of courses from the CLA office yet. 

 
5. Meeting time for Spring 2014 semester 

Two more meetings at the end of the semester (May 2nd and 7th) are proposed. 
 

6. Next meeting: February 27th, 2014 
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ATTACHMENT 198/13 
UAF Faculty Senate #198, April 7, 2014 
Submitted by the Student Academic Development and Achievement Committee 
 
 
The Student Academic Development and Achievement Committee (SADA) 
Meeting Minutes for February 21, 2014    
 
Attending: Gordon Williams, Cindy Hardy, Brandon Uzzell, Colleen Angiak, Sandra Wildfeuer, Sarah Stanley, 
Suzan Hahn (guest) 
 
Learning Commons: 
The committee invited Suzan Hahn, Head of Collections Services at the Rasmuson Library, to discuss progress on 
the Learnin
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group study.  The Library has been conducting a survey to keep track of how space is used.   Suzan also shared 
with us 



 

36 
 

ATTACHMENT 198/14 
UAF Faculty Senate #198, April 7, 2014 
Submitted by the 
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V. Discussion on Faculty Speed Dating Event 
 
We already discussed this during Joy’s report (see III above). 
 
VI. Other Business 
 
Mike C. shared information regarding post docs: A new SFOS faculty member in Juneau is setting up a Post-
Doctoral Development Session and would like to get the information out to all UA post docs and faculty. Joy said 
she will facilitate a meeting with the aforementioned faculty member when she comes to visit UAF. 
 
Mike C. asked about the possible re-naming of our committee, and Franz informed us that we are waiting for the 
Administrative Committee to make their decisions regarding the proposed mission statements, after which we will 
again visit the discussion on a possible name change. 
 
Franz indicated that the FDAI Committee was instrumental in bringing the issues some Peer Review committees 
were experiencing to the attention of Provost Henrichs. He said that the Provost agreed with our suggestion that 
FDAI be involved in the process of resolving the issues but that our committee should not lead the effort. 
 
VII. Upcoming Events 
 
a. Next FDAI meeting: 3-27-14 from 4-5:00 pm 
b. Administrative Committee meeting: 2-21-14 
c. Faculty Senate meeting: 3-3-14 
 
VIII. Adjourned at 5:10 pm 
 
Respectfully submitted by Kelly Houlton. 
  



http://www.uaf.edu/files/uafgov/13-14_24-GPCh_PhD-Mathematics.pdf
http://www.uaf.edu/files/uafgov/13-14_7-GPCh_MS_PhD_BiochemName/.pdf
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